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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution SHRI SWAM VI VEKANAND SHI KSHAN SANSTHA,
KOLHAPUR S, LAL BAHADUR SHASTRI COLLEGE
OF ARTS, SCI ENCE COMVERCE

Name of the head of the Institution Raj endra V. Shej awal

Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02162- 237986

Mobile no. 9423263832

Registered Email | bs_sat ara@ahoo. co.in

Alternate Email navi nash1170@mai | . com

Address 17, Mal har Peth, Lal Bahadur Shastri
Col l ege of Arts, Science and Comerce
Sat ara 415002

City/Town Satara

State/UT Mahar ashtra




Pincode 415002
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Ni nhad anbadas kadam

Phone no/Alternate Phone no.

09975061248

Mobile no.

9850137962

Registered Email

ni nadkadanl8@mai | . com

Alternate Email

navi nashl1170@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://1bscoll egesat ara. edu. i n/ agar -

2017-18/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://1bscoll egesat ara. edu. i n/ acadeni c-

cal ender-2018-19/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
BRI Period From Period To
1 B 71.00 2004 16- Feb-2004 | 15- Feb-2009
2 B 2.86 2013 05- Jan- 2013 | 04-Jan-2018
3 A 3.15 2018 26- Sep- 2018 | 25- Sep-2023
6. Date of Establishment of IQAC 15-Jun- 2004

7. Internal Quality Assurance System



http://lbscollegesatara.edu.in/aqar-2017-18/
http://lbscollegesatara.edu.in/aqar-2017-18/
http://lbscollegesatara.edu.in/academic-calender-2018-19/
http://lbscollegesatara.edu.in/academic-calender-2018-19/

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Teacher training ( 19- Dec- 2018 50

Qual aqul um 1

NI RF participation 20- Nov- 2018 12
10

Wor kshop on revi zed 31- Dec-2018 150

acredi tai on framwork. 1

Acadeni ¢ and 18- Mar - 2019 122

Admi ni strative audit of 2

col | ege

M S operation and 24- Apr-2019 122

training 1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount

t/Faculty duration

Sci nce DST FI ST depart nent of 2018 5000000
Depart nments sci ence and 1826

t echnol ogy

Physi cs DST SERB DST 2018 2200000
Depart nent 1095

Facul ty

Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities

No



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik9HZUZVaHpXaUh1d3dtL3Vud2kxbmc9PSIsInZhbHVlIjoiNk9zd01peHUvdzhvbmFNNGxSb2FsNmZ1NGRLakRvSElyQ3NYcWZWTHlxc05wQ0duWkNpb29pcG9iT1kxVXV5TnRkd2ZyYUhYdUFYYlMxTkJMNXpJOXN4MDI4N3g3NHRielJUTENpTHhqWkk9IiwibWFjIjoiOWQ1YzUyZGUzMjVjZjQxNjNiNTAyYmYyNjI3OTY0NjQxNTYzYTJjN2E0MzE5MDg1ZWNkZDI5MzdhNTE2NTQ1NCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImY0VlBlZ05KdEFlbGhsMDdoYkFJcnc9PSIsInZhbHVlIjoiV2VJVTFkYzducXE1K0JheWtoSjRoMUl0aVJhYWVUOFJ3NnVZZHhWTldoWUdCYVlyaDJIYkNHb0s0M2dIay9IWitrKzJYZVNXWFR4SVk2eSs0cExvdnc9PSIsIm1hYyI6IjdjMzE3OTY4YzQxZGJiOGM5NjljZWZmNmJlZjlmMDJjYjg3YzE3N2M3ODFmYjNhMzVmNDhlZjA3NWFkOGZiZTgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhJKzhzTFIxOTRDck9zZkRkY0RzT3c9PSIsInZhbHVlIjoiWnRqMHprNnArRFBzeW5jUU9lTE1LMjJRVXhxZ1R3cGlKazZOdXBUdUswRzhwTjNta1BUOWRiMjhSeGo3OWg0cSIsIm1hYyI6IjBlMjAzYmFiMTEwZDIwODAxZjM3ZTFjYjgxNmExMWY3NTU0NTY5NGNkZDQyMGUxZDVhZjhjZThkODY0MTI3NzYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ilp1RFJ0QUI0dFBHY0FiV1dLb21jaUE9PSIsInZhbHVlIjoiRlJ1Z3Q5dUZYOGd1NjVGZXVsN09JM1lIWldjY2hVUzhoL1BKV0Mwd3FqTUNQbVpHTE1VdkFjcytESWdaOUZhU0xnaE9KZ0tHOEQ1M3dpbW15VThEUGc9PSIsIm1hYyI6IjUzYzMzNmEzY2QyYmFhNjgxNTc4M2QzMzhiMjZkODFhNjMyNTE0NWUwM2M3OTMxNmE4MTY3Njc3MWZkOTY4NjAiLCJ0YWciOiIifQ==

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Facul ty devel opment through deputing faculty for orientation and refresher
cour ses

Upgrading of all science |aboratories through DST FI ST grants

I ntroduction of Choice based credit system based internal exam nation

facing the third cycle of NAAC under revised accreditation framework and
receiving A grade with CGPA 3. 15

upgradi ng all academ c and adm nistrative resources in the college

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

e Establishnment of multinedia classroom|expected to establish multinedia
cl assroom when DST FI ST second
i nstal ment of grants received

e Publication of issue of institutional [Research conmittee nenbers published

research journal * QUEST the institutional research journa
QUEST
e Extending online adm ssion process Online adm ssion process is extended to
all enrolled students
e Establishnment of sophisticated Est abl i shnent of sophisticated
instrunmentation centre instrumentation centre is done with

anal ytical instrunents.

e Setting a conputation centre conputation centre required for
sophi sticated instrunents is set.

e Form ng planning board for Grants Formation of planning comrttee is
done.

e Submitting proposals to DST/ DBT for |One project under DST — SERB is

research projects recei ved by one science faculty

e Efforts to achi eve success in seed noney is provided for student

Avi shkar research conpetition of research projects and al so organi sed
Shivaji university research conpetition for student. Two

prize at district |level and one and
uni versity level secured at Avishkar
research conpetition

e Starting PG departnent in Zool ogy started M Sc. | Zoology with
| aboratory setup

e Preparation of digital prospectus Di gital prospectus is prepared and



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZJQ2hHejFVSzVSTFlBSjRUdHA0c3c9PSIsInZhbHVlIjoiWlRGOVJSQTBLbHhldkJDRTdNT0lrVlR0SHFNeFNzakdGNEZUSE1INmhrbUhCUjV3Z3BXOXNmckR1QmhiNURjQ09sWWpwVWpMTGVqNW5FVWQ0blgzcGc9PSIsIm1hYyI6IjY1MGRhNGFkYWE1ZTViNTNiNjE3YmE5MDg0NGE0Mzk0YjQwODYyMzE5MmFlNTEwMWI4MmU5M2FlMWZmM2UxZGIiLCJ0YWciOiIifQ==

publ i shed on college web site

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 20- Sep- 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 17- Aug- 2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 03- Feb- 2019
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The col |l ege devel ops the action plans for each academ c year to inpl enent
curriculumeffectively in the college canpus. The details of the process are as
follows: i. Departmental Meetings: Regul ar Departnental neetings have not only

pl ayed an inportant role in planning the curriculumdelivery but have al so
provided a platformto discuss the course contents, discuss the difficulties in
delivering the content, finalizing the quality objectives and assess them ii.

Departnment al Acadeni ¢ Cal endars: Departnental academ c cal endars have hel ped
the departnents to plan and inplenent the departnmental activities. Each
departnent has its own academni ¢ cal endar, which is in synchronization with the
institutional academ c calendar. iii. Assessnent of workload: The tentative
wor kl oad for the next year is sought at the end of every year. This has hel ped
the adm nistration to assess the need for teaching and non-teaching staff in
terms of nunbers and facilities. iv. Syllabus Distribution: Based on the
wor kl oad and di scussions held in the departnmental neetings, syllabus
distributed as per classes and papers for teaching. Based on the teaching
experience of the teacher, the classes/papers are also interchanged. v. Tine
Table: The tinetable is finalized at the institutional and departnental |evels.
Faculty-wi se timetable committee designs tinmetable. The head of the respective
departnents finalizes the departnental tinme- table. vi. Teaching Plan: The
concerned teacher prepares the teaching plan and the Head of the Departnent



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjgzZmF4TThockZxY2d2Q1BGSzIySHc9PSIsInZhbHVlIjoiQVZHTHVDdFpBSmwvU0VwVTIzbFJZMzJaK0R3bkRUTEI4eXdEeVBpTjNJbS9iTnVlQVVSQXRyZFd5TVRQbFE5MiIsIm1hYyI6IjFhY2E5NzFhNTBkMjNlMzc5ZmY0MmMwNzcxOGUwZTk1YjhjNGM3M2YxZDM0NGY4NGZkNGFjZDE2MDI2N2EzMTciLCJ0YWciOiIifQ==

checks the plan. The teaching plan not only helps the teacher to plan the
curriculumdelivery in time but also reflects the use of various teaching
met hods such as | CT, group discussions and experiential teaching, etc. vii.

I mpl enent ati on of Teaching Plan: The inplenentation of the teaching plan is
verified by the Head of the Departnent at the end of every nonth. viii.
Reporting to the principal for Teaching — Learning : The Head of the Departnent
reports the principal orally at the end of every nonth regarding the progress
of teaching-learning. ix. Momnitoring by | QAC. The Internal Quality Assurance
Cell nmonitors the overall process through the collection of feedback from
students and conducting regul ar Academ c Audits. | QAC follows the PDCA approach
to make sure that the shortconmngs are identified and rectified. x.
Announcenents trough website and What sApp group The students are periodically
intimted regarding topics to be taught, syllabus conpletion and tentative exam
schedul e through website and \Wat sApp group.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 02/ 07/ 2018 90 I ncome tax
Certificate assessnent  prof essional
course ski Il
| ncone tax
Ni | 02/ 07/ 2018 90 online
Certificate banki ng pr of essi onal
Course in transacti ons ski Il
online
Banki ng and
Mar ket i ng
Ni | 02/ 07/ 2018 90 Et hi cs and ent er pruen
Certificate conmuni cati o ership
Course in n
Managenent
of Travel
and Tourism
Ni | 02/ 07/ 2018 90 Et hi cs of
Certificate journalism professional
Course in skills
Rur al
Journal i sm
Ni | 02/ 07/ 2018 90 Hurman uni ver sal
Certificate val ues skills
Course in
Human Ri ghts
Ni | 02/ 07/ 2018 90 Conmmuni cat sof t
Certificate i on skills
Course in i ndustries
Funct i onal
Engl i sh
Ni | 02/ 07/ 2018 90 Dat a
Certificate processi ng professional
course in R skills
sof twar e
Ni | 02/ 07/ 2018 90 Di gital




Certificate
course in
Di gital
mar ket i ng
Ni |
Preparation
of househol d
chem cal s
Ni |
Certificate
Cour se
verm cul ture
and Verni com
posti ng
Ni |
certificate
Course in
Mushr oom
Cul tivation

02/ 07/ 2018 90
02/ 07/ 2018 90
02/ 07/ 2020 90

mai nt anance
and services

mar keting  prof essional
skills

Product ent er pruen
synt hei s ership

ent er pruen
ership

mar ket i ng

enpl oybility

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

MSc

Ani mal Physi ol ogy

15/ 06/ 2018

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA Arts and humanities 18/ 06/ 2018
BCom Accont ancy 18/ 06/ 2018
BSc Basi ¢ sci ences 18/ 06/ 2018
VA Languages and economi cs 18/ 06/ 2018
VBc Ani mal Physi ol ogy 18/ 06/ 2018
VBC Anal ytical Chem stry 18/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
400

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ornanental articles

Onl i ne banki ng and 02/ 07/ 2018 30
Mar ket i ng

Rural Journalism 02/ 07/ 2018 7

Sericulture and 02/ 07/ 2018 30



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IldFQ2JYZFZmWUg1OExSUVdIMkdmZWc9PSIsInZhbHVlIjoicGZ2Zk05cStEZTg2YkR1VWNqaWd0bU5tZ3pPK2IySGt3a3U2YzhWWmxpK1R4NUp1ZG1rT3MrTGlKUmRWVkhaY0Z3QmZYN0cvamFHMU9oVFVqcVB5L0pabHI2VDF5bUk4ZjFaa1RQcG5pZ3M9IiwibWFjIjoiYzVmOWNjMTViNzk0YzVhYWJiNDg2N2RkMGJkMTlkMjRmNTJmZGJjNWI4NDVhMTRmNzA4ODZkZjM0OGEwMzUzNSIsInRhZyI6IiJ9

Verm cul ture and 02/ 07/ 2018 20

Ver mi conposti ng
Certificate course in 02/ 07/ 2018 21

Human Ri ghts

Travel and Tourism 02/ 07/ 2018 8
Sel f Defence 02/ 07/ 2018 60
Personal ity Devel opnent 02/ 07/ 2018 50
Mushroom Cul ti vati on 02/ 07/ 2018 77

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA CGeogr aphy 10
BA Hi story 60
BA Sanskri t 6
BA Economi cs 37
BSc Zool ogy 270
BSc Conput er sci ence and 30
Statistics
BSc Bot any 100
BSc M cr obi ol ogy 41
BCom Commer ce 30
BSc Cheni stry 115
VBc Anal ytical Chemi stry 20
VBC Ani mal Physi ol ogy 19

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback

received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Feed back on syllabus is
process can be classified
al umi, subject experts,
coll ected by the feedback
faculty. i. function of f

and the teachers in the departnments.

a regular practice in the coll ege.
as follows:
parents, teachers and industrial

commttee. It
eedback conmittee.:

The feedback

1. The feedback is taken from students,

experts. It is

i s headed by a senior experienced

f eedback conm ttee designs and
devel ops the format of feedback fornms on syllabus in consultation with heads
The readymade forns are circulated to the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhZNUpreFdBRlQwUG1jbmMyN1NWTHc9PSIsInZhbHVlIjoiSG42aVpIajh2WFY2bS84UFlKdDQvZFB4TEhaRXVHUk9iNFdZTkQ3aHk1UmtvR3JxenA0SzJ6S0hWYitzSlZINzFlZTBGUUxMNHVNWFZmUTZQK011WUhrNy9sK2E3NithclIzMnNvcWtCUHM9IiwibWFjIjoiMDIxYjM1YWZmY2M4YjdiMjJiOTI4NDdiZGJhZGMyZWY1YmY5YzQxZGM2NmYxZTU5MTAwYWNjYTQyYjM2OGI2OCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InIrOG8wOGJ3a2tDU3JrdUtaRFpuVGc9PSIsInZhbHVlIjoiWE80MTJ5VjZPVUdBNWEyYWkwSlpPRDFQek1lSHFtWm00RS9DRVQ4YlIyWEVDRzdjblBCRDdrNEpXSm9ZSzZqVWpKK0RueXBpQVBJYlh0R3p6NVk3by8rc3dmWThpY3oxUEdCYThIWXZJQk09IiwibWFjIjoiYjA2OWFkNDM5OWEwMWZmNTg4ODRlMTQxOWYwOTIzMTA2YzhiODVlMzk0ZmFhZDhiOWMxOTViYWNjY2RhYjI0YyIsInRhZyI6IiJ9

syl | abus.

| QAC:

col | ecting,

transparent,

response to the theory,
i,
of satisfaction of the syllabus is put forth in the | QAC neetings.
| QAC di scussion on feedback analysis is carried out,
and with few suggestions the directives to feedback commttee regarding the

| QAC gi ve suggestions in the delivery of curriculum
teaching |l earning process and eval uation methods to the departnments based on
the feedback anal ysis reports .
devel opnent of the coll ege.

In the neetings of

action are given.

in the overal

of feedback fornms ,

respective subjects.
topics and the parts in the syllabus.
f eedback | ntroduction of online feedback nechanism:
online feedback nmechanismin year 201819. It
anal yzi ng and subm ssion of feedback forns by various stakehol ders.

practical,

departnents fromwhere they are handed over to the stakehol ders.
feedback fornms are qualitative in nature.
anal ysis of satisfaction of syllabus containing stakeholders quantitative
training and eval uation parts of the

i. The

The feedback is based on quantitative

The coll ected feedback forns are anal yzed and quantitative index

Rol e of

in the

This process has i mmense effect on inprovenent

The col | ege

The online feedback formlink is attached to the coll ege website,
t he stockhol ders What sApp groups.
robust and stockhol der friendly.

The Col | ege devel opnent conmttee
approves the suggestions made by | QAC. 2. Communi cation to BOS: after anal ysis
feed back committee instructs the teachers from various
departnments to take initiative in the process of comunicating the desired
changes in the curriculumand forwardi ng the feedback analysis to the BCS of
This process also helps to add or delete or
Quantitative satisfaction index of

nodi fy the

nt r oduced

resulted into sinplification of

circulated to

As a result feedback nechani sm becone nore

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Language and 282 365 282
soci al sciences
BCom Account ancy 360 530 345
BSc Gener al 408 660 408
sci nce
VA Languages and 250 52 52
Econony
VBc anal yti cal 44 41 41
chem stry and
Zool ogy
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2256 136 86 4 14

2.3 —Teaching - Learning Process



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNuY1h4dFM1K2pvekMzcVI1NWFMamc9PSIsInZhbHVlIjoiOHMwV1JBeUFpLzJsSVY2dS83cHM5QXFwU3NtQytKZWU3UGc3SThrbHVseUpjUmwvN3RmZ0gwczFTQ1UreC9oa1djbEZjZ09lNGs0WmFKR1MyUHdLdGc9PSIsIm1hYyI6IjEyNzM3NDBkOTY1OWE4YjE0NjNkY2Y4ZTU3NzM0ZjM4Yzc0YWJmZDNmYTc5NzMwNjIzNTdhZGI0NTA0ZTUzZjQiLCJ0YWciOiIifQ==

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
86 84 6 25 0 6

No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Lal Bahadur Shastri college of arts, science and commerce Satara Mentor scheme Introduction: Mentoring is an
essential part of today’s education. In order to fulfill the educational, psychological and social needs of students,
mentors play a significant role in higher education. The college has understood the significance of mentoring in
higher education, after deliberation in the recommendation of the CDC, has initiated to work out on the mentoring
scheme. Objectives: 1. For career development 2. To sustain the relationship 3. To fulfill the development needs
and knowledge acquisition 4. Negotiating expectations and goals Who can be a mentor? All teachers in the
college are supposed to be working as mentors and fulfilling the objectives defined by the college. Strategy to
implement the scheme: In order to carry out the scheme, the principal has appointed two experienced
coordinators for arts, commerce, and science faculties each, having excellent communication skills and who can
benefit the scheme to the student mentee. They are supposed to monitor the overall scheme, generate
documents for record keeping and produce report whenever is asked by the principal or in the CDC. Annual two
meetings between the coordinators and teacher mentor are advised to be conducted, possibly one in each
semester. Mentoring framework: 1. Getting to know each other 2. Identify development needs 3. Identify the
opportunity to acquire knowledge together 4. Share and discuss the common planning topic of interest 5. Sharing
a review of each other 6. Keep in teacher Activities by the mentor: 1. To establish the relationship with a mentee
2. To inform him/her of the student code of conduct 3. To communicate the schemes like government
scholarship, institutional scholarship, seed money schemes, awards and prizes, placement, capabilities
enhancement schemes available in the college 4. To introduce mentee with extension activities, NSS, NCC,
environment awareness program 5. To promote the mentee to participate in the cultural, sports and
extracurricular activities carried out in the college 6. To make mentee know the facilities in the college 7. To
advise on the curriculum and program specific objective 8. To identify the mentee’s interest and help him mold
accordingly 9. To help him/her inculcate the research interest and capacity. 10. To address the mental problems
with the psychological counseling

Number of students enrolled in the
institution

2392

Number of fulltime teachers Mentor : Mentee Ratio

86 1: 28

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

52

37

15

0

21

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies
2018 Prof. D. G Associ at e “ Shi kshankr at na
Sal unkhe Pr of essor Puraskar 2019” by

Marathi Vruttapatra

Lekhak Sangha,




Mahar ashtra St at e,
Munbai

2018

Pr of .

N. V.
Shi nde

Associ at e
Pr of essor

Shi kshankr at na
Puraskar 2019” by
Marathi Vruttapatra
Lekhak Sangha,
Mahar ashtra State,
Munbai

2019

Pr of .

N. V.
Shi nde

Associ at e
Pr of essor

“National Service
Schene Award “ By
Shivaji University,
Kol hapur

2018

Dr. G M Lohar

Assi st ant
Pr of essor

“Early Career
Resear ch Awar d”
Sci ence Engi neering
Research Board ,
Dept of Science and
Technol ogy, CGovt of
India, (Statutory
Body Est abl i shed
Through an Act of
Par | i anent SERB
Act 2008)

2018

Dr. G M Lohar

Assi st ant
Pr of essor

“1 SCA YOUNG
SCI ENTI ST AWARD" By
The | ndi an Sci ence
Congr ess
Associ ati on,
Kol kat a

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA Ni |l sem | 19/ 11/ 2018 18/ 12/ 2018

BA Ni |l Sem | | 20/ 04/ 2019 03/ 06/ 2019

BA Ni |l Semiii 17/ 12/ 2018 29/ 01/ 2019

BA Ni |l sem |V 06/ 05/ 2019 18/ 06/ 2019

BA Ni |l sem V 19/ 11/ 2018 31/ 12/ 2018

BA Ni |l sem VI 01/ 04/ 2019 14/ 05/ 2019

BCom Ni |l Sem | 30/ 11/ 2018 11/ 01/ 2019

BCom Nill Sem | | 09/ 04/ 2019 23/ 05/ 2019

BCom Nill Sem |11 07/ 12/ 2018 19/ 01/ 2019

BCom Ni |l Sem | v 28/ 04/ 2019 06/ 06/ 2019

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik0zTnhFQ1ZQellXQTNZTXJXcXhKdHc9PSIsInZhbHVlIjoib3RiMm9uQVJNa2phSWlzQ0xDWjBlYnhYWnRnLzVrWWZzendyWXBHMzJGdzlTZGVqN3dIODk0Y3JPbUxoenJCbHI1QjRtdG1WNXFsSTFHMEZQRHpjdGc9PSIsIm1hYyI6ImNkNWY2YTk5MWZhOTNlMDdmMTk0ZGIxNjgxZjUzZWVlNjRjY2VjOWQwMWQzM2ZlYjljNjM3OTliMDcyNzg5N2MiLCJ0YWciOiIifQ==

Institutional Reforns in continuous evaluation: In addition to the reforms such
as the decentralization of the assessnent process, the college has inplenented
the following strategies to evaluate the perfornmance of the students. ¢ Conduct
formative tests: The committee guided the academ c departnents to conduct the
different types of formative tests so that the fulfillnment of objectives of the
topics and the learning | evels of students checked periodically. ¢ New nethods
such as open book tests, surprise tests, sem nars, MCQ series, quiz , group
di scussi ons were introduced at the departnental |evel. The faculties are given
space and tinme to conduct such formative tests. The eval uative reports of these
tests were collected in the departnment, put to the cross checking by the head
and later collective review is taken by the principal. The reform has resulted
into increasing the | evel of subject know edge. ¢ Introduction of preparatory
exam nation: The committee prepares the schedul e of m dterm examn nation and
di splays the notification of it on the website. The faculties set the question
papers as per the pattern of the university exam nation. The central assessnent
is carried out in the college itself. The evaluation reports are prepared
within the stipulated tinme. The students have conveyed the results through the
departnents. ¢ Introduction of open day practice: the | QAC suggested
i ntroduci ng open day practice to make the internal evaluation nore reliable and
transparent. ¢ Introduction of conducting e tests: The departnents are
encouraged to use ICT to conduct the fornmative tests. The practice of e tests
is carried out in a few departnents.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The col |l ege plans and organi zes the teaching, |earning and eval uati on schedul es
wel | in advance. Academ c Cal endar: The preparation of the academ c cal endar
for the next academ c year begins in April i.e. before the end of every
academ c year. Every departnent submits a detail ed acadenm ¢ and activity
cal endar of the departnent to the | QAC. Considering the academ ¢ cal endar
provi ded by the university, a conprehensive academ c cal endar is prepared by
the committee of Heads of the departnents, vice principals and the principa
with the help of 1QAC. The coll ege annually publishes ‘ Acadeni c Cal endar’
containing the relevant information regarding the teachingl earni ng schedul e
(wor ki ng days), various events to be organi zed, holidays, dates of internal
exam nation, etc. The academ c cal endar is prepared so that teachers and
students should know all the activities regarding the teachinglearning process
and it is also published on the website of the college, and also displayed in
each departnment of the college, in the faculty roomand in the Principal’s
cabin. Evaluation blueprint: Evaluation of students’ know edge through
classrooni |l aboratory learning is a maj or conponent of the evaluation. The
col l ege prepares a schedule for internal exami nations well in advance and
di spl ays on the notice board as well as the college website. The college
follows the structured evaluation pattern for the UG courses. The coll ege
conducts the presenester examination. The pattern of the question paper of the
university is followed to prepare the question papers and is intinmated to the
teachers and students. The schedule is strictly followed. The eval uation of the
senester exam nation is done through the central assessnent program The
pattern of internal exam nation for courses in Arts, Commerce, and Science The
presenester exam nation is conducted for all classes as per the university
pattern in each subject. For B Sc, B Comand B. A part Ill twenty percent
marks are allotted for the internal evaluation. Internal evaluation is carried
out by organi zi ng sem nars, projects, oral, group discussions, unit tests, etc.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)




http://Ibscoll egesatara. edu.in/courses/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Ni Tl BA Engl i sh 12 10 83. 33%
Ni |l BA hi ndi 16 12 75%
Nill BA mar at hi 15 14 93. 33%
Nill BA sanskri t 1 1 100%
Ni |l BA hi story 30 27 90%
Nill BA economi cs 21 15 71.42
Nill BA politi cal 21 18 82
sci ence
Nill BA geogr aphy 12 11 91. 67
Nill BCom conmer ce 151 137 90. 72
Nill BSc chem stry 122 91 74.50
Nill BSc physi cs 14 10 71.42
Nill BSc ZOooLoGY 15 15 100
Nill BSc 26 18 70
m cr obi ol ogy
Nill BSc bot any 7 6 85
Nill BSc 15 15 100
mat hemat i cs
Nill BSc statistics 13 13 100
Nill VA engli sh 8 7 87
Ni |l VA hi ndi 3 2 66
Nill VA economi cs 3 0 0
Nill VA mar at hi 2 2 100
Nill VBc chem stry 22 15 68
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

guestionnaire) (results and details be provided as weblink)

http://lbscoll egesat ara. edu. i n/student-satisfaction-survey/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1095 DST SERB 21.68 10.5



http://lbscollegesatara.edu.in/courses/
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InYyOVVLb2l2TytIR0pwZlQ2L0R6blE9PSIsInZhbHVlIjoiQlgvVmVWcGRHZmxYczF4bFR6SlFoK0dFZlVRWTl4eWVSblF5aTVMcHdTOS9tSmVEektYSDNtT1FOMWwybjNBZUZDUWJEcWRPbVJzb1FZWGJJMG1ycEVRTXJqdEhhS2UvM2s4Q3FxV0NqOU09IiwibWFjIjoiY2I2NjY5Yzg0OGExZjQ1YzBiN2ZjMzhhMjc4MzBjNWY1MmVlN2U3MWM3ZDQ2NGIwZjM3NDY3OTM2NDBhNWE3YSIsInRhZyI6IiJ9
http://lbscollegesatara.edu.in/student-satisfaction-survey/

Proj ects |

Vi ew Upl oaded File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
No Data Entered/ Not Applicable !!!
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Use of Sayyad Hasr at Shi vaj i 26/ 12/ 2018 Medi ci ne and
various pl ant Ni sar Uni versity, Phar macy
extract as Satara District
herbal nopsquito Avi shkar
repel l ant spary Commite 1st
Prize
Study endemi c Shi nde Sonal Shi vaj i 26/ 12/ 2018 Pure Sci ences
and thretend Dattatraya Uni versity,
fl owering Satara District
pl ants of kass Avi shkar
pl at ue Commite 2nd
Prize
wor kshop nil ni | Nill nil
sem nar
conduct ed on
| PR
I ndut ry nil ni | Nill ni |
academ a
i nnovati ve
practice
Vi ew Upl oaded File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
nil ni l nil nil ni l Nill
No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
Soci ol ogy 2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
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I nt ernati onal Chem stry 5 3
I nt ernati onal Physi cs 3 2.5
I nt ernati onal M cr obi ol ogy 2 0
I nt ernati onal Geogr aphy 2 Nill
I nt ernati onal Hi ndi 1 Nill

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Cheni stry

5

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

approach

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Car bon R W. Opt i cal 2018 4 Lal 2
dots as a Shej wal Mat eri al s Bahadur
dual Shast ri
sensor for Col | ege of
t he Arts,
sel ective Sci ence
det er m nat and
i on of Dpe conmer ce,
nicillann Sat ar a
e and
bi ol ogi cal
applicatio
n
Sust ai na R W Jour nal 2019 4 Lal 3
bl e carbon Shej wal of the Bahadur
nanodots s Tai wan Shastri
ynt hesi sed Institute Col | ege of
from of Arts,
kit chen Chemi cal Sci ence
derived Engi neers and
waste tea conmer ce,
resi due Sat ar a
for highly
sel ective
fluorimetr
i c recogni
tion of
free
chl ori ne
in acidic
water: A
waste util
i zation
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkROY3NXcUk0UlBJbC85eGxZelJpYWc9PSIsInZhbHVlIjoic2wrcXJjNDArd2lNekU3QUwzQ1R5RjFYWHlaZ1VFdDJwRitKOEppbGxRMkpuaVo2MU93cDU0VE9QZWl4TUxYREZCOXg4RHpwWi9lQ3hnRXRFVXphU1M2Y2lwandzd2V2OHdEWUhMZkRrQUk9IiwibWFjIjoiYWI1NWZlMzUzZmFiMTg2ZTIzYTg2YzMwNjA1MzliZTg1MWRjYmRjMGEyZjg3ZTdkOTM4MmIzMzFlMWFiNDY5YyIsInRhZyI6IiJ9

Wast e R W Jour nal 2018 4 La
derived su Shej wal of Phot och Bahadur
st ai nabl e em stry Ph Shastr

car bon ot obi ol ogy Col | ege of
nanodot s A Arts,
as a new Chemi stry Sci ence
approach and
for conmer ce,
sensitive Sat ar a
gquantifica
tion of et
hi onam de
and cell
i magi ng
R W Tetr ahed 2019 4 La
Synt hesi s Shej wal ron Bahadur
of magneti Letters Shast r
cally Col | ege of
separ abl e Arts,
catalyst C Sci ence
UACPANFe30 and
4@ 2 for conmer ce,
Hui sgen Sat ar a
1, 3di pol ar
cycl oaddi t
ion
Phot ocel e A M NANCSYST 2018 0 Lal
ctrochem c | Nal anade EMVS: Bahadur
al cell pe PHYSI CS, Shastr
rformance CHEM STRY, Col | ege of
Cu doped MATHENMATI C Arts
Zn0O S Sci ence
phot oanode and
conmer ce,
Sat ar a
El ectroc G M Opti k 2019 10 La
hemi cal |y Lohar Bahadur
synt hesi ze Shastri
d 1D and Col | ege of
3D hybrid Arts,
Fe3 doped Sci ence

ZnSe and
dandel i ons conmer ce,
for photoe Sat ar a
| ectrochem
i cal cel
applicatio

n

Ef f ect G M Jour nal 2018 10 La
of Electro Lohar of Bahadur
deposition El ectronic Shastr
Pot ent i al Mat eri al s Col | ege of
on Surface Arts,

Free Sci ence
Energy and and
Super capac conmer ce,




i tance of Sat ar a
MhQ2 Thin
Fil s
Devel opm G M Jour nal 2019 10 Lal 3
ent of Lohar of Bahadur
Por ous El ectronic Shastri
Manganese Materi al s Col | ege of
Oxi de/ Pol y Arts,
ani |l i ne Sci ence
Composite and
Using El ec commer ce,
trochem ca Sat ar a
| Route
for Electr
ochem cal
Super capac
itor
V. S I nt er nat 2019 0 Lal 0
Pseudozyma Pati | i onal Bahadur
fl occul osa Resear ch Shastri
-Y1l: a Jour nal of Col | ege of
pot ent Bi ol ogi cal Arts,
hydrol ytic sci ences Sci ence
yeast and
i sol ate conmer ce,
from Sat ar a
bi ogas
di gester
run on
veget abl e
wast e
V. S I nt er nat 2019 0 Lal 0
| sol ation Pati | i onal Bahadur
of I ndole Resear ch Shastri
acetic Journal of Col | ege of
aci d Bi ol ogi cal Arts,
produci ng sci ences Sci ence
bacteria and
from conmer ce,
di gester Sat ar a
ef fl uent
and their
effect on
pl ant
growt h
pronotion
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
nil nil nil Nill 0 0 0
Vi ew Upl oaded File
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3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 0 0 0 3
nar s/ Wor kshops
Present ed 0 0 0 0
papers
Resour ce 1 0 0 0
per sons
Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Tree Plantation Gr anpanchayat 2 110
Kushi
Harit vari Nirnal NSS St udent and 2 210
Vari Teacher
Raksha Bandhan Remand Hone 3 30
Raksha Bandhan District Jail 1 24
Raksha Bandhan Sol di ers 3 21
Teachers day NSS students of 2 131
col | ege
Wor kshop on use NSS Depart ment 2 100
of digi | ocker
Bl ood donati on Maul i Bl ood Bank 2 53
Sat ar a
Wor kshop on Laws NSS Depart ment 2 200
regardi ng the
superstitions
Yoga Day Y.C. 1.S. Col |l ege 3 105
Vijay Diwas D. P. Bhosal e 1 100
Col | ege
Surgical strike L. B. S Col |l ege 4 100
day Sat ara
Road safety Rally RTO sat ara 2 25
Pul se Polio day Cvil Hospital 2 45
satara
Tree Plantation Aj i nkyatara fort 2 20
organi zati on
Clean india rally Cl eani ng of 2 100

Swach Bhar at
abhi yan

col | ege prem ses

View File
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3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Nati onal Service Best Programe Shi vaj i 50
Schene Unit and O ficer uni versity,
progr amre Kol hapur
Nati onal Service Sel ection in SRD NSS Cel | 1
Schene Uni t Par ade Canp , Gover nment of
Mahar astra
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
For est Forest office Tree 5 105
conservation Sat ar a Pl ant ati on
Bl ood Maul i bl ood Bl ood 3 35
donation a bank satara Donati on
soci al
responsibility
Swachha NCC BN OFFI CE Clean India 1 105
Bhar at Abhi yan SATARA rally swach
bharat Abhi yan

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Training to 8 nil 1
student for Plant
identification
St udent exchange 356 Shi vaj i 11
under Lead coll ege Uni versity
schene

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
St udent I ndustri al 03/ 01/ 2019 19/ 01/ 2019 39
trainin training for | Ajinkyatara
conmuni ty sahakar i
col | ege sakhar
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di pl oma kar khana
Waste water |Ltd. Shendre
t r eat ment
course
St udent Di pl oma in Cooper 04/ 02/ 2019 18/ 02/ 2019 40
trai ni ng foundry Cor por ati on
t echnol ogy Pvt. Ltd,
Sat ar a
415004
Academ c I dentifica Sat ar a 20/ 02/ 2019 20/ 02/ 2019 15
hel p tion of col | ege of
Pl ant s Phar macy,
Sat ar a
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

S. G M College, 13/ 07/ 2018 Facul ty Exchange 1
Kar ad

JFM Kaas 25/ 08/ 2018 Gui dance 23

Javahar Col | ege, 13/ 07/ 2018 Academ ¢ Pur pose 2
Andur

Edubri dge 25/ 08/ 2018 Academ ¢ Pur pose 1

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

6400000

6358986

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

during the year (rs. in |akhs)

Facilities Existing or Newly Added
Classroonms with LCD facilities Newl y Added
Classroonms with W-Fi OR LAN Newl y Added
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation
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LI BVAN Partially 2.1 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 41258 2718468 450 32801 41708 2751269
Books
36235 3918860 355 180211 36590 4099071
Ref er ence
Books
Journal s 65 55000 0 0 65 55000
CD & 260 0 0 0 260 0
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
all faculty BA, B. Sc. and institutional 28/ 12/ 2018
B. Com repository
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing [Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 139 3 13 18 1 1 25 0
g
Added 12 0 1 6 0 0 0 0
Tot al 151 3 14 24 1 1 25 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
25 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

cam cor der

http://Ibscoll egesatara. edu.in/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1000000

976201

1700000

1699589
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4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Introduction: The college is conmitted to providing the academ ¢ anbi ence,
accordingly services and facilities are devel oped to the benefit of the
st akehol der. The need for policymaking arises fromthe expectation of constant,
uni nterrupted and snmooth functioning of these services and facilities.
Statenent: The policy assures the optinmumutilization and proper maintenance
with a standard required specification of physical, academ c and support
service facilities of the college to acconplish the high degree of excellence
i mbi bi ng human values in all endeavors. AIM5S OF THE POLICY 1. To achieve
optimumutilization of facilities and services for the benefit of stakehol ders
2. To receive constant, uninterrupted and snooth functioning of physical,
academ c and support service facilities. 3. To prevent m suse and m sconduct of
resources and services. 4. To achieve tinmely upgradation, replenishnent,
repairing and replacenent of the resources and services 5. To set standardi zed
mai nt enance and utilization procedures for resources. 6. To reduce the
probabilities of accidents at the workplace for ensuring safety The mechani sm
for inplenmentation of the policy: The nechani sm assures the involvenent of al
t he stakehol ders Administrative office: The administrative office is a
groundl evel step to fulfill the comritnent expressed in the policy statenent.
Day to day mai ntenance and care is taken by the admnistrative office, in
consultation with the principal. The office registrar |ooks after this routine
mai nt enance. Purchase committee: The purchase conmittee headed by a senior
faculty takes an annual review of the facilities and services. The report is
put forth in the neeting of the purchase comittee chaired by the principal.
The coordinator of IQACis an invitee to these neetings. In these neetings,
priorities are fixed and inportant decisions are considered for | QAC and CDC
neetings. After receiving permssions in | QAC and CDC conmittees, the purchase
or mai ntenance expenses are utilized as per the predeterm ned procedures.
Col | ege Devel opnent Conmittee: CDC nonitors the overall functioning of
facilities and services. The reports and reviews received fromthe purchase
commttee are considered during these neetings. The absolute and essentia
requi rements of mnor expenses of maintenance or replacenments or construction
are i medi ately sanctioned. The nmjor requirenents of |arge expenses are sent
to the parent institute for approval and funding. For ICT facility maintenance
and upgradation Coll ege appointed the technical staff. General neasures for
optimumutilization 1. Instructions are displayed for the proper use of
infrastructure facilities. 2. The technical staff |ooks after the ICT
facilities. For mmjor problens, the college has AMC with the | ocal service
provider. 3. The support staff has technical and nechanical skills that | ook
after the day to day mmi ntenance of infrastructure. 4. Students carefully use
maj or instruments and hazardous chem cal s under the supervision of the teaching
or nonteaching faculty. 5. Fire extinguishers are placed at appropriate places
and they are replaced periodically. 6. For library books and office, docunent
preservation periodic paste control is carried out. 7. Electric fittings and
wiring are periodically nonitored by external experts for replacenents and
repairs. 8. For maintaining the aesthetic value of canpus proper |andscaping of
available free land is carried out by the extensive potting practice

http://Ibscollegesatara.edu.in/goals-mission/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees



http://lbscollegesatara.edu.in/goals-mission/

Fi nanci al Support Sports 285 188570
frominstitution Schol ar shi p,
Student Aid Fund,
Fi nanci al Support
from QG her Sources
a) Nati onal Gd and Ms SC, ST, 1156 7381497
OBC, EBC, SEBC, SBC
Schol ar shi ps and
freeships
b) I nternati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
8. Personal 20/ 09/ 2018 2392 institutional
Counsel I'i ng (
Ment or Ment ee)
7. Yoga 03/ 10/ 2018 81 institutional
Medi tation VWnen | npower ment
cell and art of
living satara
6. Bridge Courses 02/ 07/ 2018 215 institutional
academi c
departnents
4. Renedi al 03/ 09/ 2018 216 cadeni c
Coachi ng departnents
3. Functi onal 20/ 08/ 2018 27 Depart nment of
Engl i sh Course Engl i sh
M. S. A Kanbl e
8983073376
2. Career 30/ 06/ 2018 117 Car eer
Counsel I'i ng counsel ling and
pl acement
1. CGuidance for 18/ 07/ 2018 55 I nstitutional
Conmpetitive practice M. B.M
exani nati ons Mal i 7588245596

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Qui dance 55 0 0
for
Conpetitive
exam nati ons
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2018

Car eer
Counsel I'i ng

117

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
9 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
I Cld, 1028 352 Nill 0 0
Sat ara Nagar
pari shad
Sat ar a,
District
skill
Devel opnent
, Enpl oynment
Ent r epr eneur
ship
Gui dance
Centre JOB
FAI R
( MAHARQJ GAR
VELAVA)
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 B. SC Statistics Yashoda Te M B. A
chni cal , Canp
us
2019 1 B. SC Statistics Vi dyaprat i M B. A
sht han
Institute O
I nformation
Technol ogy, B
aramat i
2019 1 B. SC Statistics Y.C.l.S. M SC
Sat ar a.
2019 4 B. SC Statistics S. P. M SC

Uni versity,
Guj rat
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2019 1 B. Sc. Y. C 1. M Sc
Mat hemat i cs S. Satara
2019 1 B. Sc. W I 1ingdon M Sc
Mat hemat i cs Col | ege,
Sat ar a.
2019 3 B. SC Bot any Shivaji Un M Sc
iversity, Kol
hapur
2019 1 B Sc Y. C I. M Sc.
M cr obi ol ogy S. Satara
2019 1 B. Sc. | PES, Ni gdi M Sc
M cr obi ol ogy , Pune
2019 2 B. SC Physi cs T.C Col | eg M SC
e, Baramati .
2019 3 B. SC Physi cs Pr of . Rankr M SC
i shna More C
ol | ege, Akurd
i, Pune
2019 1 B. Sc. Cheni stry Punnawal a M Sc
Col | ege
2019 2 B. Sc. Chemi stry A M M Sc.
Col | ege Pune
2019 1 B. Sc. Chem stry Dahi wadi M Sc.
Col | ege
2019 3 B. Sc. Chemi stry Ki sanveer M Sc
Mahavi dyal ay
, Vi
2019 4 B. Sc. Chem stry L.B.S M Sc
Col | ege,
Sat ar a.
2019 63 B. COM Commer ce L.B. S M Com
Col | ege,
Sat ar a.
2019 34 BA Mar at hi , Hi L.B.S MA and M
ndi, English Col | ege, B. A
, Political Satara. and
Sci ence, Shi vaj i
H story Col | ege
Econom cs sat ara,
and Yashoda
geogr aphy Techni cal
Institute
satara
View File
5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)
ltems Number of students selected/ qualifying
NET 1
No file upl oaded.
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5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Boxi ng conpetetion Uni versity | nterZonal 80
Open Body bui | di ng District |evel 45
conpet eti on
Boxi ng conpetetion Sat ara Zonal 65
Swi nm ng conpet etion Satara Zonal 180
El ocution conpetition state | evel 90
Eassy witting state |evel 90
Drawi ng conpetition state |evel 90
Sol o singi ng state | evel 36
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Silver I nt er nat 1 Nill 1234 Et hape
i onal Ni khi |
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The coll ege has a “Students’ Council” for every academnmi c year. The sel ection of
the students council is as per the provisions of sections 40 (2 ) (b) of the
‘Maharashtra University Act 1994. The conposition of “Students’ council” is as
follows: ¢ Principal, ¢ Chairman of Student council, ¢ NCC officer, ¢ NSS
Programme O ficer, ¢« The Director of physical education, ¢ One student from
each class with academic nerit at the exam nation held in the preceding year
and engaged in fulltime study in the college, ¢ One student each show ng
out st andi ng performance in sports, NSS, NCC, and Cultural Activities, « Two
femal e students noninated by the principal (SC ST/ NT/DTNT/OBC). The function of
students’ Council ¢ Mnitors various academ c and sociocultural events in the
college « Maintain overall discipline on the canpus « A facilitator between the
students and college  Coordinate all extracurricular activities and the annua
festival of the college ¢ Raising funds whenever there is a need to fulfill
social responsibility « Plays a significant role as volunteers in conferences,
wor kshops, sports events, and other functions ¢ Students council is provided
participation in working conmttees of the college Students’ representation and
participation have been an integral part of the academ cs as al so of various
activities of the college. Students’ representation is on the follow ng
committees: ¢ College Student Council ¢ Antiragging Commttee ¢ Interna
Complaint Committee « Internal Quality Assurance Cell ¢ Earn and Learn Schene -
Al'l organizing conmittees for semnars, conferences, and workshops conducted in
the college « Al departnmental Association Activities and Annual Festivals
organi zed by the students ¢« NSS ¢ Gynkhana Conmittee o Cultural Activities
Committee ¢ Library Comrittee ¢ Magazine Conmmittee « S. A Fund Committee The
initiation taken by the college has fruitful results. The representative
students played an active role in the activities and the decisions taken by
different coormittees of the college. There was the devel opment of | eadership
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qualities, confidence, sense of responsibility and active participation anmong
the students. The increase in conmmunication and heal thy dial ogue is seen after
this initiation.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The alumi association of the college has been recently registered. The al umi
associ ati on has been active in shaping the policies and overall devel opnent of
the college. The registration has taken a step ahead in strengthening the

rel ati onship between the coll ege and alummi. The nenbers of the association are
representatives of diverse alumi and are fromdifferent streans. financi al
means of contribution ¢ The alumi neet is organized every year in different
departnents and then one common of the institute. ¢ During these neets,

achi evenents, progress, and future plans are shared and feedback is taken,
which is taken into consideration while preparing the future plans. ¢ The

assi stance in the formof educational aids |ike books, conputers, cupboards,
coolers, water filters, etc and sonetines in cash is offered by the al umi.
Sone of the former faculties of the college are alumi of the college who have
contributed significantly to the devel opnent of the college. Therefore, the
institute has maintained a strong intimate bond with former faculty every year
on various occasions they are invited as guests of honor in the institute Non
financial nmeans of contribution ¢ The alummi contribute to policynmaking by
their representation in the statutory and academ c comm ttees such as | QAC LMC
etc. ¢« Some of the alummi are expertise in their respective fields. They are
invited to deliver academ c | ectures on the canmpus. ¢ The alumi associ ated
with the social refornms are invited in the NSS canps to encourage the

vol unteers to do social service. Their experience and participation provide
encouragenment to the volunteers. ¢ Many alumi have hel ped the college to
organi ze placenent canps in the canpus itself. Wth their cooperation, the
outturn students have received jobs and enploynments ¢« Sone of the alummi who,
had represented the college in the cultural festivals and now working in the
filmindustry contribute their role by giving free guidance to the students in
the cultural activities. Their experience has devel oped the confidence anpbng
the students o Sone of the alumi are working in the field of mass nedi a and
communi cation help in providing feedback on the devel opnment of coll ege by
sharing their views and opinions and thus devel oping the i mage of the coll ege
in society. « Sone of the alumi are public representatives, they help us
whenever there are sone | ocal problens, they also participate in the governance
of the college. Their feedback is valuable for the adm nistration of the

coll ege. The Col |l ege website, Social media are the best nmeans of conmunication
for alumi and fornmer faculties scattered all over the world to keep in touch
with the college and to communicate with the coll ege authorities.

5.4.2 — No. of enrolled Alumni:

124

5.4.3 — Alumni contribution during the year (in Rupees) :

76937

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Li brary automation through student participation One of the challenges before
the college in 201819 was to conplete the procedure of the |ibrary automation
within stipulated tinme and of a library having 12321213 books. It was chal |l enge
al so because considering linmtation of skilled human resource. However with
great enthusiasm and sportive spirit the college conpleted this automation in
vi ew of enhancing the efficiencies of library services. In order to overcone
the probl ens, the principal decided to solve the problem by decentralization of
[ibrary automati on work and increasing the participation of students, teachers,
library staff and office be arers. First of all library conmttee was given
authority to frame policy for library automation. Librarian was given ful
rights to prepare and inplenent the plan of action. She was enpowered to take
deci si on necessary for automation work. Automati on work was taken at hi ghest
priority in all library neetings. She was al so given right to nake necessary
changes in plan without prior intimation to the library comrittee. In order to
avail skilled human resource, the students who were conputer savvy and admtted
under the Earn and Learn schene, were encouraged to participate this hercul ean
task. There were students admitted under the Earn and Learn schene. They were
gi ven necessary basic training and trained to code and encode system of
library. Thus the participation of students was key feature of this programe.
Library staff also enpowered to nmake changes as and when need in their work.
They were given a flexibility of time of duty and encouraged to give their
extra tine for the task. Organi zation of annual sports day Annual sports day is
a mega event in the academnm c year. The coll ege honors and distributes the
prizes its hundreds to students who show their acconplishnments. Students who
performtheir best in cultural events, sports, NSS and NCC extension activities
are invited and conferred prizes. The even takes throughout day requiring | ot
of preparation, human resource and planning. In order to make this even
successful, the college first of all selects an executive president of the
annual sports day. The principal gives himauthority to look after all event
and nonitor the total procedure. Along with himthe gynkhana departnment is
gi ven whol e responsibility to make list of students and arrangenent of prizes
and trophies to be conferred to the student. The coll ege makes severa
commi ttees headed by senior faculties and having experienced teachers, nenbers
of nonteaching staff and nenial staff for conpleting task. Thus the conmmittees
i ke stage commttee, seating arrangenent conmittee, refreshnent conmttee, and
correspondence comittee are forned initially. The central commttee conprising
the principal, an executive president, and the gynkhana comrttee head plan and
nmoni tor the programe. A renowned personality is invited as a chief guest of
programe w th purpose to encourage students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent After review ng suggestions from al
st akehol ders, the Curricul um
Restructuring Conmittee brainstorns for
addi tional inputs and the sane is
forwarded to BOS of University. An
ef fective assessnment of the current
curriculumis done through feedback
obtained fromfaculty, students,




al utmae, subj ect experts, enployers and
menbers of the academ c audit. After
getting demand from students the
college initiated skill based courses
under comunity college including iron
cast and foundry technol ogy and
I ndustrial waste water treatnent. Based
on the framework given, departnents
devel op an outline of the proposed
programe/ course, with details such as
course description, objectives,
uni tisation of the courses, evaluation
patterns and references for the
certificate and di pl oma courses run at
the coll ege | evel

Teachi ng and Learni ng

Faculties are encouraged to update
their know edge by participating and
sharing their views in workshops,
conferences, semnars, refresher
orientation and short term courses. The
col | ege provides study |eaves and
noni tory assi stance, as and when
necessary. Pronoting innovative
t eachi ng net hodol ogi es, Constant review
of testing and eval uation patterns
encourages creativity and anal ytica
thi nki ng. Faculty nenbers are notivated
to design contenporary, skill based and
val ueadded courses. The financi al
assi stance is given by the managenent
for adoption of innovative practice in
teaching | earning and eval uation
processes.

Exam nati on and Eval uati on

The Col | ege has effective nechani sns
in place to ensure transparency in
exam nation and eval uati on process. The
Eval uati on processes consi st of
Cont i nuous Assessment and Senester
Exami nati ons. The management takes care
of snmooth conduct of exam nations and
appropriate eval uation of students’
performance. Al the basic facilities
and anenities are availed by the
managenent. It effectively works as
bri dge between the university and
exam nation conm ttee of college. The
nodal role played by the managenent is
prai sewort hy. The coll ege al so
organi zed m dterm exans of all UG
progranms to nake students nore famliar
with university exans. The faculty
eval uat es these exami nation papers and
student counselling is carried out for
academ cal |l y weak students.

Research and Devel opnent

Research pool in the College is given
a strong thrust since the | ast
reaccreditation cycle. There has been




renewed focus on interdisciplinary
research in the College. Currently,
faculti es have sent several ninor and
one maj or research projects proposals
to | CSSR/ DST/ UGC. Postgraduate
research has been encouraged by the
i ntroduction of dissertation/project
wor k. Some departnments encourage
under graduat e research in various ways
proj ects, sem nar papers and
assi gnnents and nmanagenent provi des
noni tory hel p. The managenent provi des
every kind of help to the students
participating in research oriented
activities |ike Avishkar festivals
organi zed at district, university and
state | evel

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Li brary: For devel opnment and
enrichnent of library, the nmanagenent
provi des consi derabl e financial support
for purchase of books, journals,
magazi nes, conputers, printers and
i nternet connection and ejournal,
edepository itens. |ICT The
infrastructural platformfor |ICT headed
by experts, who | ooks after the ICT
requi renent of the college. The
institution adopts policies and
strategi es for adequate technol ogy
depl oynent and nai nt enance provi ded by
the ICT in tottoo. The ICT facilities
and other learning resources are
adequately available in the institution
for academ c and adm nistrative
pur poses. Physi cal
Infrastructure/lnstrunentati on: To cope
up need of PG departnent and community
coll ege courses institute build
Laboratories and purchased new
equi prents. The physical requirenment of
the college is taken care by the CDC
and purchase comrttee under the
gui dance of the Managenent.

Human Resour ce Managenent

At the end of each academ c year, the
Managenent Comittee takes view of the
overal | performance of the coll ege and
obstacl es occurred in its devel opnent.
It reviews the existing positions and

identifies personnel for various
teachi ng and nonteachi ng positions. The
managenent nakes appoi ntments through
prescribed procedures. By tapping the
potentiality in the individuals,
al l ot ment of work according to the
capacity of the staff is carried out in
different college conmttees which help
snoot h conduct of governance. The




col | ege and nmanagenent according to the
recommendati on of | QAC organi zes

several workshop and seminars in order
to enhance capacities of staff
needbased trai ni ng/ wor kshops for

faculty, admnistrative, and supportive
staff.
I ndustry Interaction / Collaboration Several MUs are signed between the

college and industry in order to carry
out the internal ships and training
programes. The managenent takes efforts
to increase industrial interaction for
i ntroduced skill based courses in
curriculum for its designing and to
provide internship. To serve the
pur pose MOUs with foll ow ng
organi zati ons are conti nued.

Adm ssi on of Students

The managenent has cl ose control and
wat ch on the admi ssion process in the
col | eges. The managenent is keen maki ng
it objective and transparent. A
cust om sed adni ssi on software package
has been devel oped to facilitate the
adm ssion process. Online adm ssion
forns on the college website are
provi ded to nmake admi ssion process nore
fast and accurate.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

The col | ege uses the account nodul e
of parent institute for the
transactions associated with finance,
and for record keeping of the sanme. 2.
financial transactions related with
university is also made through nodes
i ke NEFT, RTGS and online paynent
portals. 3. The coll ege uses PFMS
accounting system 4. Swi pe nachines are
recently installed for the day to day
transactions

Adm ni stration

Use of website : 1. Notices and
notifications to the stakeholders are
upl oaded and di spl ayed on the website

regularly . CGover nnent / UGC/

Uni versity circulars and their para
link are provided on the website 3.
Institutional data is regularly updated
and upl oaded on website. 4. mandatory
data like AISHE, NIRF is also kept on
website. Use of social nedia : 1.
Social nmedia platforns |ike whattup
groups, bl ogs are used for
conmmuni cation anong t he stakehol ders.
2. Use of E mails for correspondence
and data circulation is made regul arly.




6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018

Dr. A M
Nal wade

i nt ernati onal
conference on
Chem stry
energy and
envi ronment

Nill

3000

2018

M. RR
SaBal e

I nt er nati onal
Conference in

integrative and

Envi r onnent al
sci nce

Ni Il

3000

2018

DR/. Ms.
Pawar

S M

I nt ernati onal
Conference in

i ntegrative and

Envi r onnent al
sci nce

Nill

3000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2019

Teacher
training
wor kshop

on Under st
andi ng
Climatic
Change and
Sust ai nabl
e Devel opm
ent CGoal s
for Safer
Pl anet and
a Sust ai na
bl e Future

Nill

09/ 01/ 2019

09/ 01/ 2019

120

Ni |l

2019

Sust ai na
bl e Devel o
pment and
Envi ronnen

t al
Pr obl ens

Nill

28/ 01/ 2019

28/ 01/ 2019

17

NiTl

2019

Mar at hi

Nill

18

Ni |l



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxqZkVvbXczaHFtbzJPY29lQS9CNGc9PSIsInZhbHVlIjoiSEw4NVBveEdob050SXhHUER5RmtLM21FZCtmYWNFeWE4cEt2NXJYa2tnZ3VJQTR5VFRlRkN0VEVUTmljRlExeHlqL0tvVmxpNTFFbTZGR04xZVU0S1E9PSIsIm1hYyI6Ijc3NmJhZWE5OGI2OGZhYzNkMWExMjY5YWIwMWUwM2I3ZTgyOTQ2YTFmMmEyZDhhZTVlZTM5NGQ4N2M1YTMxY2UiLCJ0YWciOiIifQ==

Language
and its un
iversality

28/ 01/ 2019

28/ 01/ 2019

2019

I ndi an
GOP

Nill

29/ 01/ 2019

29/ 01/ 2019

18

NiTl

2019

Story of
English in
I ndi a

Nill

29/ 01/ 2019

29/ 01/ 2019

17

NiTl

2019

Constitu
tion of
I ndia and
its
Rel evance
Today

Nill

29/ 01/ 2019

29/ 01/ 2019

19

NIl

2019

New Hi st
oricism

Nl

30/ 01/ 2019

30/ 01/ 2019

18

Ni |l

2019

Use of
ICT in
Teachi ng
and
Lear ni ng

Nill

30/ 01/ 2019

30/ 01/ 2019

20

Nill

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

I nducti on
program by
SYDENHAM

03/12/ 2018

24/ 12/ 2018

22

refresher
course in
soci al work and
soci al
devel opnment in
post
noder ni zat i on
era

10/ 12/ 2018

31/12/ 2018

21

refresher
course in earth
sci ence

14/ 11/ 2018

04/ 12/ 2018

21

refresher
course in
envi ronnment al
st udi es

22/ 11/ 2018

12/ 12/ 2018

21

refresher
course in
| ndi an and

foreign

20/ 11/ 2018

10/ 12/ 2018

21

refresher
course in

08/ 12/ 2018

28/ 12/ 2018

21



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijh2Z3EzUHdzaGtVeWN6bVNhTjRvV3c9PSIsInZhbHVlIjoic0FkN1UzeHdZU2NUTjNkT1Y5dFNDamlOU2ZFZ2ZjcENXOThsWVBGeEpzWGpyaUp5UTRJU1ErOXJudDJTS2hRd3RZeXEzaDVzRzJQMlRMN0hwRnlkQmY4d1VPZEhEb0ttZEFRbG1NNUlxdXlEN0h5WFUwS0MwTzVLRWZJeVdRRHRLOEZJVjFnMzZRZFdoYjNjaDBxb3RnPT0iLCJtYWMiOiI4ZWY5N2JiZmFmNWU0Nzc2NWMxYmE2MzE2NjkwNjlmYmFmMjUzZTQ4NjIyMzQ5NDQwY2ZjOWFiODRjZjc3ZmQxIiwidGFnIjoiIn0=

t eachi ng
| ear ni ng
nmet hodol ogy

i nduction 1 12/11/ 2018 08/ 12/ 2018 21
program at
I I SER Pune

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
3 4 6

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The coll ege has an internal and external audit nechanism The internal audit is
carried out by the Auditor of the nanagenment periodically within every
financial year. The external audit is carried by the authorized Chartered
Account ant appointed by the parent institute at the end of the financial year
The last internal and external audit is carried out on 31 July 2019. The UDI N
i s 19040359AAAAAT3042. The government audit is carried out by the Joint
Director of H gher Education, the Senior Auditor and the Auditor General of the
State periodically. The last audit was done on 31/07/2014 by the Govt. approved
auditors i. e. Senior auditor and Joint Director of Hi gher Education, Kol hapur
and there were no ngjor audit objections. The AG audit by the Auditor General
Munbai was done up to 200304, there were sone audit objections and all the
objections are conplied by the college. Sr. No. Para Audit Objections by AG
Conpl i ance Made 1 5 Excess paynent of salary grant Conpliance regarding all the
08 objections was nmade by the college and the report was sent to the AG
Munbai . The AG accepted it and, thus, all objections had been cleared. 2 8
Excess recei pts of nonsalary grant 3 6 Unspent bal ance of scholarship 4 7
Irregul ar retentions of GPF balance 5 9 Qutstandi ng advances of pay and
al l owances 6 10 Unreconciled differences 7 11 Non conducting of stocktaking of
I'ibrary books 8 Note: we had submitted a letter of conpliance of the audit
objections to A G Munbai ref. LBSC/ 1064/0708 dt 29/ 10/ 2007

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
phi | ant hr opi es 3402432 donati on
View File

6.4.3 — Total corpus fund generated

38608411

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type | External Internal



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijk3TUVoa01kc3k0a2R3cm40YWttM0E9PSIsInZhbHVlIjoiSThwdmU2VlBERnYzNlNnMUZDYWJoT1ZKZVpRWjJTdE1jRVUzNHJOK3grVCtEYWNKSi90OFloMm5WOFVUOERXTXN4V0Z3Vm1NTjByVzJyemVaSWF3OWxFdFdZd2J0U2QvTndrS2R6M2ZnSzg9IiwibWFjIjoiNjhjZDFhMmYxN2I5YjNmZjk2NzNiODNmNTUyNTRlODk4MGFkNjYyYzA1MDMyN2RlZDM3OWRmMmVjODUxMDY2YSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkhXbXRZRjFtVkFtemtadzI5d1N4UFE9PSIsInZhbHVlIjoiZTRJeXlFUjlKSjRaUEVGNnZlQVlXVzZ3SFZIYW1GK1docEYvcmd4WHFzRlRXbi9QWmFFT0xHWmlhRGNzN1k4RXFFRU9Gb2F0ZmpJM3dablk0WkRieUhXeHVOWDAxSFk4SnNLUUhtUDJsS1U9IiwibWFjIjoiNjA5ZjZmNDBkMGQxZDlhOWM4MzU2YTM4OGQzOGNhZGFmZmIwMTNlNjQzN2Y2ZWE5MGY0NmYyNGY4YTM4YTk5OSIsInRhZyI6IiJ9

Yes/No Agency Yes/No Authority
Acadeni c Yes Par ent Yes I nt er nal
institutes Quality
Vi dyasam ttee Assurance Cel |
Admi ni strative Yes Par ent Yes Col | ege
institutes Devel opnent
Vi dyasami ttee Committee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent teacher neets Open day practice

6.5.3 — Development programmes for support staff (at least three)

training programfor operation of MS for adm nistration

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Strengt heni ng of Mentor nentee Schenme Reforns in Internal eval uation process

like the introduction of CBCS based presenester exam nation. |ntroduction of

skil | based courses Upgradation of ICT facilities Iike new | ease |ine having
50nbps speed provision of seed noney for student research

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Educati on 29/ 08/ 2018 29/ 08/ 2018 29/ 08/ 2018 34
Policy and
Qur Responsi
bility
2018 One Day 31/ 12/ 2018 31/ 12/ 2018 31/12/ 2018 120
Wor kshop on
Conpr ehensi o
ns of
Revi sed Accr
editation
Fr amaor k
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Awar eness of 02/ 08/ 2018 02/ 08/ 2018 90 62
Wnmens Law and



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjhKanc5V05lRThrOHhrUE9pakpyZkE9PSIsInZhbHVlIjoiOWJ3dTlxUmh5UkNCa1U2Q09LZjdxR01NTW9ZRDlXTFB0dm1LTTVqNzFFeHFlaUt5dVpDaHFqTnZLcmNwdTZjUkZLUGhKR1BIeGZQUmE4TC9maFphUmd3UFBwYzNBcnRMVDVYR0ZIWE5tb2JTWEpDOS9FLzVRWGZ4QlRyQkplcGUiLCJtYWMiOiJjZGFhNzM5MjY0ZTNhMWVmNTg4YzkyN2VjYzNlNmI0YWY5MzhiOTQ5ZDBiNDdkZmE3NWRjZDg0MzZkOWIzNTM3IiwidGFnIjoiIn0=

New Changes of
Law

Under st andi ng 17/ 01/ 2019 17/ 01/ 2019 160 102
and M sundersta
ndi ng of
Youngsters
Dieting.( One
Day Wor kshop)

Perfect Age 22/ 01/ 2019 22/ 01/ 2019 48 52
of Marriage
World Wonen's 08/ 03/ 2019 08/ 03/ 2019 72 38

Day: Beti
Bachao Bet

Padhao (Sl ogan
Cometition)
H. B. Check-up 17/ 01/ 2019 17/ 01/ 2019 160 102
Canp.
Eye Check-up 17/ 01/ 2019 17/ 01/ 2019 160 102
Canp
Reci epe 08/ 02/ 2019 08/ 02/ 2019 61 5
conpet etion

Wonen Day 08/ 03/ 2019 08/ 03/ 2019 Nill Ni Il
cel ebration

Beti Bacho 08/ 03/ 2019 08/ 03/ 2019 Nill Nill
Beti Pathao
sl ogan
conpet etion

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Wnd Solar hybrid energy generation plant 2. Environnental awareness program
organi zed by Kirl oskar Vasundhara Mahotsav 3. Exhibition of wild nmedicina
plant 4. Green audit of the college 5. Wall paper publication regarding
envi ronment al consci ousness and sustainability 6. |nauguration of world natura
heritage KAAS interpretation center 7. Student projects regardi ng environnental
awar eness and sustainability 8. pronotion for participation in international
conference on environmental consciousness organi zed by Governnment mnistry 9.
Pronotion for deputing faculty on Animal Ethics committee in different
institutes 10. Plastic free canpus slogans 11. wal |l papers on environnent al
consci ousness 12. No vehicle day 13. Authentication of wild plants during |oca
research activities for biodiversity conservation 14 . G oup discussion on
carbon sequestering, soil pollution and air pollution

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Ranp/ Rai | s Yes 1
Rest Roons Yes 1
Scri bes for exam nation Yes 1

7.1.4 — Inclusion and Situatedness




Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 18/ 01/ 2 1 Envi ron 237
019 Bot ani cal nment al
Exhi bi ti o Jawar eness
n of
medi ci nal
endanger e
d species
2018 1 Nill 28/ 07/ 2 1 Excur si To 23
018 on/ St udy creat
Tour Awar ness
regar di ng
conser vat
i on of
t hret aned
fl owering
pl ants
2019 1 1 15/ 02/ 2 1 Shahi d For psy 60
019 Spurt hi |chol ogi ca
Kendra |l rehabil
for | ation
Martyed and
Sol di eres |fi nanci al
Fam |y hel p
2018 1 Nill 11/12/2 1 Envi ron Ri ver 100
018 ment al Pol [ ution
awar eness
2019 1 Nill 01/ 02/ 2 1 Excur si pat hoge 43
019 on/ St udy nesi s
Tour study on
crop
pat hogens
No file upl oaded.
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
Handbook of perspective 20/ 07/ 2018 Second edition of
pl ans, policies and code handbook of perspective
of conduct pl an policies and code of
conduct was published
this year. The copies
were circulated in all
st akehol ders and website
link is also provided on
col l ege website.

7.1.6 — Activities conducted for promotion of universal Values and Ethics




Activity Duration From Duration To Number of participants
Heritage Wal k 23/ 02/ 2019 23/ 02/ 2019 58
Vot i ng Awar eness 17/ 01/ 2019 17/ 01/ 2019 38
Pr ogr amme
Regi stration of 01/ 07/ 2019 31/ 07/ 2019 725
Voters as
fundanental right
Wor kshop on Laws 23/ 02/ 2019 23/ 02/ 2019 82
regar di ng
Superstition
Exam nati on on 23/10/ 2018 23/10/ 2018 40
Gandhi an Thought s
Constitutional 26/ 11/ 2018 26/ 11/ 2018 65
Day

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

eco-friendly slogan boards plastic free canpus Plantati on paperl ess
adm ni stration use of social nedia for notification verm conpost generation
fromwaste solar wi nd hybrid biodiversity conservation and environnent al
awar eness exhi bitions rai nwater harvesting plant green audit of the college
wast ewat er treatnment plant nmaxi num use of LED bul bs the practice of follow ng
ani mal and plant ethics

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Titl e: Enhancing gl obal conpetencies through Skill devel oping Goals: 1. To nake
the student able and conpete by enhancing creativity and innovation 2. To train
the students in comunication skills, soft skills, and practical skills 3. To
increase the enployability of the students 4. To enhance the overall academ c
performance 5. To prepare the students for global conpetition 6. To mnimze
the barrier between curricular and industry requirenent 7. To inculcate
entrepreneurial skills anbng students 8. To create awareness in environment al
and social issues The Context: The huge paradignmatic shift in the global market
has brought pressure and responsibilities on the educational institutions. The
traditional educational systemand its curriculumare found to be inpractica
and unenpl oyable. There is a new concept of a global village that energed
because of gl obalization. Students fromtraditional colleges found it difficult
to face the force of gl obal conpetition. Considering the situation, the college
enbar ked on enhancing the global skills and conpetencies which will enable the
students to neet the new scenario by acquiring the enpl oyabl e and comruni cative
skills. The Practice: The practice nmakes roomfor a group of teachers to
vol untarily conduct different courses that provide training to students and
equip themwith a set of global skills Iike conmmunication, soft skills and
practical skills, necessary to conpete in the global nmarket. Teachers from
different departnents design the courses syllabi with the help of externa
academ ci ans and industrial experts. The teacher put effort w thout
remuneration besides the regular work. Nomi nal fees are collected fromthe
students. Wde publicity is made anong the students and they are stinulated to
join the courses. Wile doing so, the inportance of enhancenent of skills and
job opportunities are nmade explicit. The admission process is feasible for the
students as installnents in fee paynents are nade avail able for them Besides
the tinme table of said courses is made in such a way that teaching learning is
not hanpered. Teachers are conducting classes for different courses after




admtting students to the courses. Also, different practical sessions are
conducted to inprove technical, comunication as well as soft skills. For
certain courses |like community college special training is carried out in
col l aborating industries. The follow ng courses are run by the Institute Sr.No
Name of certificate/Di ploma introduced in |ast five years Year of Introduction
1. Certificate Course in Functional English 2013 2. Certificate Course in
Managenent of Travel and Tourism 2013 3. Certificate Course in Human Rights
2013 4. Certificate Course in InconeTax 2013 5. Certificate Course in online
Banki ng and Marketing 6. Certificate Course in Mushroom Cultivation 8. Rural
Journalism9. Comunity College ( Diploma in Cast Iron Foundry Technol ogy ) 10.
Community College (Diploma in Industrial Pollution and Wastewater Treatnment)
11. Certificate Course verm culture and Verni conmposting 13. Renpbte Sensing 14.
Certificate course in R Software 15. Digital Mrketing Evidence of success: 1
A horizon of opportunities of enploynent is seen wi dened after conpletion of
the courses 2. Most of students get enploynent in local as well as
mul tinational industries 3. Few student have started their own business 4.
Students can market thenselves effectively 5. Student can identify their
personal preferences, strengths and skills 6. Student can gain access to hidden
enpl oynent market 7. Student can create realistic plan for their continuing
search for enploynent 8. Students can devel op soft skills that enployers are
| ooking for. 9. Students are notivated for the environnmental awareness Probl ens
Encountered and Resources Required: 1. It is difficult to give adm ssion to
these courses to every aspirant. 2. A fluctuation in global market is seen
regarding with enpl oynment opportunities 3. A shortage of expert trainers is
experienced. 4. Low accessibility to high end instrunments and softwares Most of
the resources required are fulfilled by the college with the hel p of the parent
institute. Best Practice — Il Title: Refornms in the selected villages through
adoption Goals: 1. To bring awareness anong the peopl e about cleanliness and
health 2. To construct and repair the connecting roads and alleys 3. To
gener ate awareness on the gender issues and social issues like literarcy,
sanitation, safe drinking water, etc 4. To generate Environmental awareness 5.
To create awareness regardi ng wat ershed devel opnent and managenent 6. To
organi se the check up canp for livestock 7. To study the soci oeconom c status
of the villagers 3) The Context: Though the college is situated in the
sem urban area, nost of the students belong to the rural area. The coll ege has
al ways followed the path of the visionaries |ike Mahatma Gandhi who states
“India situates in the village”.lInspired by his statenment, the NSS unit of the
college took initiative to bring the reforns in the selected villages inits
nei ghbour hood conmunity by adopting that village for specific period. The
college strived to reformthese villages on the basis of the priorities of the
changes required in that village and on the concept of a nodel village
visualised in the followi ng statenent of the NIRDs: “ Village Adoption means to
work along with the community at the grass root |evel, while enabling /
enpowering them for pursuing the goal of devel opnent of the village in |ine
wi th the sustainabl e Devel opnent Goals and | earning as to what works and what
doesn’t and evol ve a nodel of village devel opnent for replication and
trainings.” 5) The Practice: In the above context, the NSS unit took
responsibility of preparing the plan and selecting the village for this
adoptation. The prority of selecting a village is the backwardness of that
village in terns of cleanliness, health and hygi ne, environment consciousness,
wonen enpower ment, rainwater harvesting, irrigation, etc. Besides, the denmand
and willingness of the people of that village for the voluntary participation.
Accordingly the NSS unit identifed the basic requirements in the village
Renawal e in 2014 and Pogarwadi in 2015 and did the reformative activities for
devel oprment in those village in the respective years. The coll ege al so nade
tieups with certain NGO s and Youth organisations in that villages to do
activities in collaboration. In the year 2016, the Governnent of Maharashtra
started a Munijan schene of the village adoptation and asked the universities




to inplent the scheme through the NSS units of the college. Accordingly, the
col l ege adopted the village Kushi in 2016 for the period of five years and the
NSS unit of the college started doing the extension activities for reforns
thereafter. The list of the reformative activities at Renawal e, Pogarwadi and
Kushi e« C eanliness drive « Plantation and conservation ¢ Health checkup canp -
Lectures on wonen enpowernent ¢ Rai nwater harvesting ¢ Nala bunding ¢ Road
repairing ¢ Cementary repairing ¢ Environnent awareness programre ¢ Digita
Banki ng awar eness drive o Toilet pits construction ¢ Livestock health check up
e Soci oeconom ¢ survey ¢ Voters awareness canp 6) Evidence of Success: -
| mprovenents in health awareness ¢ Roads repaired ¢ Nala Bunding constructed -
Report of socioeconom c survey submitted to the Local Admi nistrative bodies. -
Green covered area enlarged ¢ People went for cashless transactions ¢ Rai nwater
harvested through the pond. ¢ Awareness anpbng wonen about rights and duties
created. 7) Problens Encountered and Resources Required: ¢ Poor participation
of women. ¢ Limted financial resources ¢ Local political influences ¢ Poor
cooperation from government agenci es.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://Ibscoll egesatara. edu.in/best-practices-distinguished-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Title: Lal Bahadur Shastri Snruti Vyakhyanmal a'Jai jawan Jai Kisan’ Lecture
series Introduction: The college as a part of Shri Swam Vivekanand Shi kshan
Sanst ha was established in 1967 with the vision to bring reformation in the
life of the common people. Lal Bahadur Shastri and Swam Vivekanand were the
idols to the founder of our Sanstha Dr. Bapuji Sal unkhe. The college started to
organi ze the lecture series “Jai Jawan, Jai Kisan” in the nmenory of late Shri
Lal Bahadur Shastri.on the occasion of the CGol den Jubilee Year 2005 of Shr
Swam Vi vekanand Shi kshan Sanstha. The |ecture series was started with the
following ains: 1. To organize lectures for students and farnmers to imortalize
Lal Bahadur Shastri’s principles and his contribution to India and incul cate
human val ues anong them 2. To bring awareness and rel evance of notto ‘Jay
Jawan, Jay Kisan’ given by Lal Bahadur Shastri in contenporary society 3. To
nurture the patriotismanong the students 4. To bring awareness of the
lifestyle of soldier and career in arny anong the young generation 5. To
inspire students to join arny and to be mlitary man or nilitary officer. 6. To
organi ze the lectures of nmilitary officers who has great contribution in
mlitary. 7. To organize |ectures of farmers who successfully experinmented and
used technology in their farm 8. To pay respect and sense of gratitude towards
the farnmer for their noteworthy contribution in the progress of India 9.
Probl ens of farmers Distinctiveness of institutional performance in inbibing
human val ues Lal Bahadur Shastri is a synbol of patriotismand bravery. He
created i nmense respect for the contribution of jawans and kisans to the
nation. Since Satara district is recognized for its passion and contri bution
for defence services and for agricultural initiatives in Cooperative sector as
well, this lecture series has acquired the distintivness in society. This two
day lecture series is organised on the 11th and 12th of January every year to
menori se death anniversary of Lal Bahadur Shastri and to celebrate the birth
anni versary of Swam Vivekanand on these respective two days. This incul cates
the respect for Indian national heroes. To justify the title of |ecture serices
“Jay JawanJay Kisan”, one of the two lectures is related to Indian defense
services and the other is to the agriculture sector. To fulfil this commitnent,
only defense personal of higher ranks and progressive and experienting farners
are invited to deliver highly notivating speeches. The selected topics of the



http://lbscollegesatara.edu.in/best-practices-distinguished-practices/

| ectures are chosen based on their relevance in the present tinme. This not only
opens the w ndows of new know edge but al so inspires the students to make
career in the defense services and agriculture sector. For extending the
benefit of these speeches of the expertise to the students, to the farmers and
to society in general, the lecture series is arranged in canpus as well as off
compus. Sone of the lectures are arragned in the village itself. In the year
2018-19, two Persons Brig. Hemant Mahajan and M. Sudhakar Sabal e deliver
| ectures.

Provide the weblink of the institution

https://1bscol |l egesatara. edu. i n/best-practices-distingui shed-practices/

8.Future Plans of Actions for Next Academic Year

I ntroduction of new prograns and course : The col |l ege proposes to start new
progranms and courses adding skills to the general study in the prograns, these
skill oriented progranms will assure the addition of value and Iife skills in the
devel opnment of students |ike certificate course in Udu, certificate course in
basi ¢ English, starting of M Com B Sc IIl conmputer science, Defense studies and
NCC at B Al level etc. « New infrastructure augnentati on Day by day the coll ege
i s devel oping academ cally, so it is necessary to add infrastructural facilities
to all sections of the college. therefore the college has plans to augnent |ICT
and physical infrastructure in line with acadeni c devel opnment. The coll ege
managenent is willing to invest in infrastructure devel opment but it also sent a
proposal to RUSA for augnmentation of infrastructure to get additional funds. -
Sendi ng research proposals to various fundi ng agencies To nurture the research
culture anong the faculties the college will pronote its faculties to prepare and
submt to various funding agencies |like UGC, DST, DBT , ICSSR etc ¢ strengthening
the Institutional incubation termnal the institutional incubation termnal of
the college plans to arrange different activities |like a sem nar on
sel f enpl oynent, entrepreneurial skill devel opnent, conducting training need
anal ysis (TNA). on the basis of TNA, the college will organize training prograns
for the students, by the experts from external agencies and also sign MOUs with
these agencies  Conpletion of student satisfaction survey as per the
recomrendati ons by NAAC college is also willing to receive feedback from students
on the teachingl earning process by devel oping the proper nechani smon student
satisfaction survey ¢ Preparing a proposal of star college schene under the
departnent of biotechnology The college is willing to develop the |aboratory
facilities and to increase the scientific thinking and creativity anong students
by sending the proposal to the departnent of biotechnol ogy under the
strengt heni ng conponent. Quality initiatives by 1QAC the IQAC will taking
following quality initiatives 1. participate in NNRF in 20192 2. application for
| SO certification 3. inplenentation of AAA reconmendation ¢ |dentifying and
i mpl ementing institutional best and distinguished practices the |QAC will analyze
the different activities and practices going on in the institute and wll
finalize the best practice on the basis of its outcones.
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